
















CONTRIBUTOR
Harold Davidson
INSafe Safety Consultant

Appropriate Training
Not a single worker should go into logging operations without the 
appropriate training. Operation of chainsaws and equipment, handling, 
types of cuts, danger zones, identification of dead or dangerous trees, 
escape routes, and retreating practices after cutting are all essential. 
The employer is required to provide a hazard communication program, 
a personal protective equipment (PPE) program, a lockout/tagout 
program, and a bloodborne pathogens program. Training on these 
programs should be documented for each worker.

Personal Protective Equipment
Again, no worker should be headed to logging operations without the 
necessary PPE, maintained, stored appropriately, and inspected prior 
to the start of each shift. (Damaged equipment must be red tagged 
and removed from the jobsite.) Important PPE includes chaps, which 
should be cut-resistant and cover the length of the top of the thigh to 
mid-shin. Industry-standard gloves will provide appropriate protection. 
Work boots must be heavy duty, waterproof or water repellent, and 
provide support to workers' ankles. Headgear will provide protection 
for head, eyes, and face. Earmuffs also provide hearing protection.

Awareness and Strategy for Environmental Conditions
Logging becomes a very dangerous job with certain weather and 
environmental conditions. Electrical storms, strong winds, heavy rain or 
snow, extreme temperatures, fog, and darkness are all hazards. Workers 
should move to a safe place and cease cutting operations anytime 
these become a factor.

First Aid Kits
All cutters/fellers must have a first aid kit and a fire extinguisher in their 
vehicle and accessible for such an emergency. Ideally, employees will 
each carry a small first aid kit and a tourniquete on their person. (This 
could be as simple as a belt around the worker's waist.) A person who 
suffers a cut to the main artery in their leg has less than three minutes 
to receive the necessary medical attention or they are at very real risk of 
death. Employees must have training in cardiopulmonary resuscitation 
(CPR) and basic First Aid.

Logging should never be taken lightly. Big, sharp and dangerous powered equipment create 
constant hazards for their handlers, especially if the handler lacks the correct preparation and training. 
Emergency response programs, escape strategies with felled trees, monitoring environmental factors, 
and clear communication are essential to a logging operation. Are you prepared to head into the 
woods?

Additional Information
If you have questions or would like to get additional information about developing safety programs 
and best practices for protecting workers in the industry, please feel free to contact INSafe. The 
consultation and education division of the Indiana Department of Labor, INSafe can provide on-
site audits and sample programs to adapt and draft the best safety and health system for your 
worksite. Visit www.in.gov/dol/insafe, call (317) 232-2688, or email insafe@dol.in.gov.
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Paychecks and Payroll Practices

Q: Can an employer change my rate of pay?
A: Unless covered by a collective bargaining agreement 
or other form or pay guarantee, your employer can 
change, increase, or reduce an employee's rate of pay as 
long as it does not pay below the applicable federal or 
state minimum wage.

Q: When I leave my job, is my former employer required 
to pay out my accrued vacation time?
A: Generally, vacation policies are left to the discretion 
of the employer. Accrued vacation pay is considered a 
form of compensation, and you may be entitled to a pro 
rata share of your accrued vacation time if you leave or 
are terminated. However, if there's a company policy or 
employment contract stipulating that certain conditions 
must be met before accrued vacation time is paid, those 
conditions must be met to receive that pay.

Q: Am I supposed to be paid for sick days, personal 
days, and holidays?
A: No. Indiana law only requires that employers pay 
employees for actual time worked. This means that 
employers aren't required to pay you for benefits like sick 
or personal days, because you did not work during them, 
according to state law.

Q: Do I have to be paid for "on-call" time?
A: Generally, your employer is only required to pay you for 
time that you're under the direction and control of your 
place of work. An employee who's required to remain 
"on-call" at home or via phone call isn't considered to be 
working. However, an employee waiting "on-call" on the 
employer's premises may be considered working. These 
circumstances may be subject to variances and Indiana 
law, which you should contact the Indiana Department 
of Labor about.

Q: Am I supposed to be paid for mandatory meetings?
A: Generally, yes. An employer must compensate you for 
time spent on the job when an employee is subject to the 
employer's control and direction.

Q: I didn't get paid. What can I do?
A: Before you take any further action, ask your employer 
why you haven't received your paycheck. Document any 
reasons the employer gives for not paying you. If your 
employer refuses to give you your paycheck, you should 
file an application for Wage Claim with the Indiana 
Department of Labor. You also reserve the right to consult 
a private attorney about your rights and how to proceed. 
Visit www.in.gov/dol/2734.htm or call (317) 232-2655 for 
more information about Wage Claims.

Additional training and seminar opportunities are listed on the Indiana Department of Labor's website,  
www.in.gov/dol/2383.htm. If you would like to list your company or organization's training and invite 
other Hoosier workers, please contact us at insafe@dol.in.gov.

Course Date(s) Location More Information

OSHA General Industry 10-Hour September 16-17, 2019 Indianapolis CLICK HERE

OSHA General Industry 30-Hour September 16-19, 2019 Indianapolis CLICK HERE

OSHA General Industry 10-Hour November 11-12, 2019 Indianapolis CLICK HERE

OSHA General Industry 30-Hour November 11-14, 2019 Indianapolis CLICK HERE

Upcoming Safety Training & Seminars

Frequently Asked Questions

INDIANA DEPARTMENT OF LABOR
402 W. Washington St., Room W195
Indianapolis, Indiana 46204
(317) 232-2655

The INdiana Labor Insider is a free, electronic newsletter of the 
Indiana Department of Labor’s onsite workplace safety and health 
consultation division, INSafe.

Learn more about INSafe online at www.in.gov/dol/insafe.htm
or email INSafe with questions, suggestions or comments at 
insafe@dol.in.gov.

We’re your partner in 
workplace safety and health.

www.in.gov/dol/insafeconsultation
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